
PLACEMENT SALARY STRUCTURE FOR 

PROFESSIONAL/TECHNICAL/SUPERVISORY EMPLOYEES 2022‐2023 

 

 PTB  PTC  PTD  PTE  PTF  PTG 

Category B  Category C  Category D  Category E  Category F  Category G 

1  $  17.30  $  20.00  $  26.25  $  30.50  $  33.55  $  36.60 

2  $  17.60  $  20.30  $  26.55  $  30.80  $  33.85  $  37.00 

3  $  17.90  $  20.60  $  26.85  $  31.10  $  34.15  $  37.40 

4  $  18.20  $  20.90  $  27.15  $  31.40  $  34.45  $  37.80 

5  $  18.50  $  21.20  $  27.45  $  31.70  $  34.75  $  38.20 

6  $  18.80  $  21.50  $  27.75  $  32.00  $  35.25  $  38.60 

7  $  19.10  $  21.80  $  28.05  $  32.30  $  35.55  $  39.00 

8  $  19.40  $  22.10  $  28.35  $  32.60  $  36.10  $  39.40 

9  $  19.70  $  22.40  $  28.65  $  32.90  $  36.40  $  39.80 

10  $  20.00  $  22.70  $  28.95  $  33.20  $  36.70  $  40.50 

11  $  20.30  $  23.00  $  29.25  $  33.50  $  37.00  $  40.90 

 
For an advanced degree beyond education requirements listed in job description add $.45 per hour 

For a Food & Nutrition Manager who is assigned as a manager at a High School or K8 add $2,000 annually 

For a Food & Nutrition Manager who is assigned as a dual manager (serving multiple locations) add $5,000 annually 

For a Food and Nutrition Assistant Manager who is assigned as a dual assistant manager or serves with a manager 

serving as a dual manager add $2,600 annually 

For a Food & Nutrition Manager who is identified as a FNS Trainer (must be willing to take on additional duties to 

train dietetic interns for a couple of days and supervise interns for a couple of weeks within that school 

year).  Add $500 annually 

 
NOTE: This schedule is for placement only. There is no movement on this salary structure. 
NOTE:  01/10/12 - Board did not grant a year of experience or step increase for this classification of 
 employees. No employee or new hire will receive experience credit on the salary schedule for 
 the 10/11 school year. 
 

 
 
 

Board Approved: 8/30/2022  

Revised: 05/30/2023 
 



PROFESSIONAL/TECHNICAL/SUPERVISORY PLACEMENT SALARY SCHEDULE 
2022-2023 

 

POSITION CATEGORY 

Accountant C 

Adult Literacy Specialist B 

Application Support Analyst C 

Assessment Specialist D 

Assistive Technology Specialist D 

Athletic Trainer D 

Budget Analyst D 

Business Systems Coordinator F 

College and Career Program Manager E 

Coordinator and Compliance Monitor of Threat Assessments F 

Coordinator of Assessment and Accountability F 

Coordinator of Career and Technical Education F 

Coordinator of Communications and Government Relations F 

Coordinator of Compliance and Due Process - ESE F 

Coordinator of Exceptional Student Education F 

Coordinator of Human Resources F 

Coordinator of Medicaid F 

Coordinator of MTSS F 

Coordinator of Pathway to Success Academy and Adult Education F 

Coordinator of Retention F 

Coordinator of Student Data Quality and Reporting F 

Coordinator of Student Support Programs F 

Coordinator of Students and Families in Transition F 

Data Quality and Integrity Specialist D 

District Technology Infrastructure Specialist D 

District Technology Network Security Specialist D 

District Technology Support Specialist C 

District Technology Support Technician B 

Facilities Planning and CAD Designer Specialist C 

Facilities Projects Construction Manager D 

Family Engagement and Community Centers Liaison B 

Financial Analyst D 

Fire Safety Inspector C 

Food and Nutrition Assistant Manager B 

Food and Nutrition Services Elementary-Middle Manager C 
Food and Nutrition Services High-K8 Manager C 

Food and Nutrition Services Nutrition and Wellness Specialist D 

Food and Nutrition Services Operations Specialist D 
Food and Nutrition Services Team Development and Marketing Program Manager E 

Help Desk-Trainer B 

Interim Food and Nutrition Asst. Manager B 

Interpreter/Translator I C 

Interpreter/Translator II D 

Interpreter/Translator III E 



PROFESSIONAL/TECHNICAL/SUPERVISORY PLACEMENT SALARY SCHEDULE 
2022-2023 

 

Lead Certification and Data Specialist D 

Licensed Practical Nurse B 

Licensed Practical Nurse for Medically Fragile Children B 

Maintenance Personnel Specialist C 

Manager of Environmental Services E 

Manager of Family Andand Community Engagement E 

Manager of Federal Programs E 

Manager of Maintenance E 

Manager of Planning, Design, and Construction E 

Manager of Purchasing E 

Manager of Risk, Benefits Andand Compliance E 

Manager of Severely Emotionally Disturbed Network (SEDNET) E 

Manager of Telecommunications E 

Manager of Warehouse and Property Control, PrinitingPrinting & Records E 

Network Coordinator F 

Planner G 

Registered Nurse for Medically Fragile Children C 

Route Specialist C 

Senior Application Support Analyst E 

Senior Programmer Analyst E 

Shop Foreman D 

Substance Abuse Prevention Educator D 

Supervisor of College and Career Programs G 

Supervisor of Exceptional Student Education G 

Supervisor of Federal Programs G 

Supervisor of Human Resources G 

Supervisor of Instructional Technology G 

Supervisor of Literacy, Intervention, and Elementary Academic Programs G 

Supervisor of Professional Development G 

Supervisor of Recruitment G 

Supervisor of Risk, Benefits and Wellness G 

Supervisor of School Choice G 

Systems Support Specialist B 

Systems Support Specialist for Exceptional Student Education B 

Telecommunications Support Specialist C 

Transportation Fleet Maintenance Manager E 

Transportation Operations Manager E 

Transportation Safety & Training Specialist C 
Violence Prevention Worker B 

Wellness Specialist D 

Workforce Development Specialist B 

Board Approved 08-30-22 / Updated 05-30-2023 
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NOTE: 01/10/12 - Board did not grant a year of experience or step increase for this classification of employees. 
No employee or new hire will receive experience credit on the salary schedule for the 10/11 school year. 


